
GOVERNMENT OF ODISHA
EXCISE DEPARTMENT

ADVERTISEMENT
CONTRACTUAL ENGAGEMENT OF RET]RED JUNIOR SCIENTIFIC

oFFICEBS -}\tloR sclEl.tilFlc oFFlcERs.

No.FE-ll-33PA19. g356 /Br- Dated 3L.7.2Atg

Apptications are invtted from the interested retired Junior

Scientific Officers/Senior Scientific Offrcers for engagement as 'Assistant

Chemical, Eraminef Jn contractual basis against the three sancttoned nacant

posts of Assistant Chemicat braminer to manage the Divisidnet Excise Chemica[."

Testing Laboratories at Cuttach Sambatpur and Berhampur under E',cB* 
t*

Department as per the terms & conditions stiputated in the erstwhile Generat

Administration Department Resolution No23750/Gen. datud 27-8-2f[,4 for a

period of one year or ti.l[ completion of process of direct recrultrnent wtricherrer

is earlier-

2- The engagement shattbe made wtth a corsolidated remuneration

as fixed by the Finance DeparBnent vtde their O.M - No7OZ2lF dated 17.32018-

The tenure of engqggrngqlcan be extended by vvay of renemm[ sugqqlq proper

assessment on the basis of satiskory performance of the person corrcemdd.

3- Junior Scientiftc OfficersAenior Scientific Officers, who have

retired ftom Govemment service on attaining the age of superannuation and

below the age of 65(srxty five years) having good track of service records and are

physically fit may apply in the prescribed form to the Commissioner-cum-

Secretaryto Goyernment ftcise Department Odisha, Bhubaneswar by post so as

to reach Excise Department on or before 2Ob August2019.

The detaited guidetines indicating the elig'tbitity criterla, terms and

conditions taid dorrn vide Resolution No.23750/Gen- dated 27-8-2OL4 of

erstwhite General Administration Department and Appticatlon Form atongwith

Finance Department O.M. No.7022/F dated L73.2ALB may be downloaded from

the Website of Exc'se Department at https://exc'se.odisha.gov.ln.

Add i i' 
"Q#rta'fl,% 

G ove rn m ent



 

APPLICATION FORM FOR CONTRACTUAL ENGAGEMENT OF RETIRED JUNIOR 

SCIENTIFIC OFFICERS/ SENIOR SCIENTIFIC OFFICERS 

 

1. Full Name  : 

2.  Father’s /Husband’s Name  : 

3. Date of Birth  : 

4. Date of retirement (copy of retirement order may be enclosed)  : 

5. Educational Qualification  : 

6. Home District  : 

7. Permanent Address  : 

8. Present Address  : 

9. Telephone, Mobile No. & E‐mail ID  : 

10. Last post held & last pay drawn  : 

11. Rank in which retired  : 

12. Date of entry into Government Service  : 

13. Posts held during the entire service period along with tenure 
(Attach a separate sheet)  : 
 

 

Sl. No.  Name of the Office  Post held  Period 

1  2  3  4 
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14. Whether previously re‐employed by any Department/Organisation, 
     If yes, indicate details of previous re‐employment period  : 
 

Sl. No.  Name of the Office  Post held  Period 

1  2  3  4 

       

       

       

       

 
15. Whether  any Criminal Case or Vigilance    Inquiry or Departmental Proceeding was        

initiated or  is pending against the applicant or penalised for misconduct during the 
period of preceding five years of his/ her retirement  :  
If yes, did it lead to conviction/imposition of punishment is still pending (details to be 
indicated)  : 

 
 

16. Any other relevant  information  : 
 
 

 
 
  Place  : 

  Date  :              Signature of the applicant 

 
 
 

DECLARATION 
 

I    Sri/Smt._______________________________________________________  son/  wife  of 

___________________________________________________do  hereby  solemnly  declare 

that the information furnished above is true to the best of my knowledge. If at any time, the 

information  furnished  is  found  to be  incorrect;  I will be  liable  to be dis‐engaged  from  re‐

employment by the Authority without assigning any reason thereof. 

 
 
  Place  : 

  Date  :              Signature of the applicant 
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UNDERTAKING 
 
 
 

I  Sri/  Smt.___________________________________________________  son/  wife  of 

_____________________________________________do  hereby  solemnly  undertake  that   

I  have  not  been  penalized  for misconduct  during  the  period  of  preceding  five  years  of 

retirement  from  Government  service.  There  is  no  Departmental  Proceedings  or  criminal 

cases are contemplated/ pending against me.    If at any  time,  the  information  furnished  is 

found  to  be  incorrect;  I  will  be  liable  to  be  dis‐engaged  from  re‐employment  by  the 

Authority.  

 

 
  Place  : 

  Date  :              Signature of the applicant 



EXTRAORDINARY
   PUBLISHED BY AUTHORITY

 No.  1409, CUTTACK, MONDAY, SEPTEMBER 1, 2014 / BHADRA 10, 1936

[23750-GAD-SC-REMP-0002/2014/Gen.]

GENERAL ADMINISTRATION DEPARTMENT

RESOLUTION

The 27th August, 2014
Subject: Comprehensive Guidelines relating to engagement of retired

Government servants..

The engagement of retired officers is at present being governed by the guidelines issued by the

Government in General Administration Department Resolution No. 19637/Gen. dated the 30th

June, 1999. According to these stipulations no proposal for re-engagement of any retiring/ retired

functionary shall be considered in any circumstances except in certain specified cases as laid

down in the said Resolution. The situation, in the meantime has undergone a drastic change. On

account of delayed recruitment for various unavoidable reasons most of the Government

establishments have inordinate workload on the remaining staff. On the basis of the above

consideration certain Departments of Government have obtained orders of the Government in the

past to engage retired Government servants temporarily on contractual basis for different spells

with different remuneration and terms and conditions on obtaining concurrence of Finance

Department wherein the prescribed upper age limit for engagement was not uniform.

After careful consideration of the above situation and with a view to ensure a uniform principle

it has been decided by the Government that the Departments of Government, while taking

decisions for engagement of retired persons having professional excellence in Government

assignments, shall follow the following principles to engage the retired Government servants on

contractual basis.
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1.Applicability:

These guidelines shall apply to officers to be re-employed to such posts/services as may be

decided by the Government from time to time.

2.Eligibility Conditions:

(i) Officers who have retired from Government service on attaining the age of superannuation

and below the age of sixty five years having good service records and are physically fit

shall be eligible to be considered for re-employment.

(ii) Officers against whom departmental proceedings or criminal cases are contemplated/

pending or who have been penalized for misconduct during the period of preceding five

years will not be eligible for consideration.

3.Selection Process:

(i) Selection of persons will be made through open advertisement.

(ii) There shall be a Selection Committee as may be decided by the appointing authority

for the post/ posts required to be filled up by re-employment.

4. Tenure, Terms and Conditions:

(i) The re-employment shall be made initially for a period of two years and can be

extended for subsequent period of two years with spells of one year each subject to

satisfactory performance up to a total period of four years not beyond the age of

sixty-five years of age in any case or till the posts are filled up by regular process

whichever is earlier.

(ii) Re-employed officers will be entitled to pay and other allowances as determined by the

Administrative Department/Appointing Authority with the concurrence of the Finance

Department.

(iii) Re-employed officers shall be governed by the provisions of Odisha Government Servants’

Conduct Rules, 1957 and shall be liable to be proceeded against for their misconduct,

omissions and commissions as per the provisions under the Odisha Pension Rules, 1992.

(iv) The re-employment can be terminated at any time by the respective appointing authority

due to unsatisfactory performance of any of the re-employed officer by giving one month
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notice. On the contrary if any re-employed officer desires to resign he shall do so by giving

one month’s written notice to the competent authority.

5. Retention of Government Quarters:

As provided in the Resolution No 19637/ Gen. dated the 30th June, 1999, during the period of

the contract appointment the appointee may be accommodated in Government Quarters,

subject to the availability, provided he pays normal rent as applicable to a Government servant

occupying Government accommodation.

6. Overriding effect:

 The provisions of this resolution will supersede all previous executive instructions of the

Government pertaining to re-employment of retired persons.

This Resolution shall come to force with effect from the date of publication in Odisha Gazette.

ORDER

 Ordered that the Resolution be published in the Extraordinary issue of the Odisha

Gazette. Ordered also that copies of the Resolution be forwarded to all Departments of

Government / all Heads of Departments / all Collectors / Registrar, Odisha High Court,

Cuttack / Registrar, Odisha Administrative Tribunal / Special Secretary, Odisha Public Service

Commission / Secretary, Odisha Staff Selection Commission / Secretary, Odisha

Sub-ordinate Staff Selection Commission, Bhubaneswar.

By Order of the Governor

N. CHANDRA
Special Secretary to Government

Printed and published by the Director, Printing, Stationery and Publication, Odisha, Cuttack-10
Ex. Gaz. 777-173+200

http://www.pdfcomplete.com/1002/2001/upgrade.htm









